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The Employer that continues with just traditional healthcare services should expect to get the same results they
have always received. Increased costs and less access to medical and mental healthcare.

It is not only a co-pay or access issue. it's a process issue. Employees don’t want to jump through hoops to
become or stay healthy. You should get rid of the old process and give employees things that they want to use.

Why are the best parking spots at restaurants now only for food pick-up? It’s because restaurants read their

customers and determine how they want service.

Why should healthcare be any different?

EMPLOYERS BENEFITS

¢ Instant access to doctors and
counselors reduces medical-related
absenteeism due to minor medical
issues and family behavioral issues.

¢ Improves access to medical and
mental healthcare.

e Reduces employer costs related to
employee doctor’s office, Urgent
care, and ER visits.

e Improves employee morale.

e Provides employers with a solution
to not providing group health
insurance or having a high-
deductible plan.

e Helps prevent presenteeism and
potentially reduce work comp
claims.

¢ Provides a behavioral health
solution for employees and their
families.

e Can be implemented at any time
and includes the family up to a total
of 8.

e Help in recruiting and retaining
employees.

¢ Available to the entire team, part-
time

CONTACT US

Connecting is simple to do. The consultation
with the doctor will occur within 2 hours or on
your special time schedule and there is a $0
charge for the consultation.

www.whynotome.com/virtual-urgent-care
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Doctors can be hard to reach, illnesses can occur in the midc
question. In all of those circumstances - and many more - M
affordable solution. As a member you now receive access to
who are available 24/7/365 to treat many of your medical iss
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SIMPLE, FAST AND AFFORDABLE.

support@getibc.com 1-855-529-7273



